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B.Com (Pt-II) -BUSINESS ADMINISTRATION 

Exam. - 2014 
Scheme 

Two Papers  Minimum Pass Marks : 72 Marks   Maximum Pass Marks : 200 Marks 

Paper I              3 Hours    100 Marks 

Paper II(a)             3 Hours    100 Marks 

    Or 

Paper II(b)             3 Hours    100 Marks 

    Or 

Paper II(c)             3 Hours    100 Marks 

 

Note :   Paper II has three optional papers, paper II(a), paper II(b) and paper II(c). Candidates are 

required to opt any one paper out of them.  

Paper I - Company  Law & Secretarial Practice 

 Duration : 3 hrs.        Max.Marks : 100 

N o t e  :  The question paper will contain three sections as under – 

Section-A :  One compulsory question with 10 parts, having 2 parts from each unit, short 

answer in 20 words for each part.    Total marks : 10 

Section-B :  10 questions, 2 questions from each unit, 5 questions to be attempted, 

taking one from each unit, answer approximately in 250 words.  

         Total marks : 50 

Section-C :  04 questions (question may have sub division) covering all units but not 

more than one question from each unit, descriptive type, answer in about 

500 words, 2 questions to be attempted.   Total marks : 40 

 

Unit-I 

 Meaning and Nature of Company, classification of companies, Formation of company, 

Memorandum of Association and Articles of Association. 

Unit - II 

 Prospectus, membership of company : Shares and Share capital, Borrowing powers and 

Debentures. 

Unit - III 

 Appointment, Rights, Duties and Liabilities of Directors, Managing Director, Manager, Company 

Investigation. Prevention and Oppression of mis- management, Winding up of companies, Different 

modes. 

Unit IV 

 Company Secretary : Definition, Appointment, Qualities, Position and duties. 

The duties of a company secretary with referance to calls. Forfeiture, Transfer of Share.      

Declaration and payment of dividend. 

Unit - V 
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 Working knowledge relating to - meetings, agenda, quorum, motion and resolution, Methods of 

voting, minutes etc. Company meetings: statutory meeting, Annual general meeting, Extra-ordinary 

meeting and Board’s meeting; Drafting Notices, Minutes, resolutions and Chairman’s speech. 

 

Books recommended -  

 1. Avtar Singh        -  Secretarial Practice   

 2. Sherlekar        - Secretarial Practice  

 3. Kuchchal      - Secretarial Practice  

 4. Sen & Mitra       - Industrial law (Including Company Law) 

 5. tSu] 'kekZ     & dEiuh vf/kfu;e ,oa lfpoh; i}fr  

 6. vxzoky ,oa dksBkjh     &   dEiuh vf/kfu;e ,oa lfpoh; i}fr  
 7- ukSy[kk      &   dEiuh vf/kfu;e ,oa  lfpoh; i}fr  
 8- mik/;k;] prqosZnh ,oa 'kekZ  & dEiuh vf/kfu;e ,oa lfpoh; i}fr  

 9- tks'kh ,oa xks;y       & dEiuh vf/kfu;e ,oa lfpoh; i}fr] vtesj  
        cqd dEiuh] t;iqj 
 

Paper II (a) Fundamentals of Entrepreneurship 

Duration : 3 hrs.         Max.Marks : 100 

N o t e  :  The question paper will contain three sections as under – 

Section-A :  One compulsory question with 10 parts, having 2 parts from each unit, short 

answer in 20 words for each part.        Total marks : 10 

Section-B :  10 questions, 2 questions from each unit, 5 questions to be attempted, 

taking one from each unit, answer approximately in 250 words.  

            Total marks : 50 

Section-C :  04 questions (question may have sub division) covering all units but not 

more than one question from each unit, descriptive type, answer in about 

500 words, 2 questions to be attempted.        Total marks : 40 
 

Unit I 

Entrepreneurship : Meaning, Characteristics of Entrepreneurship. 

Entrepreneur: Meaning, Nature, Types and Functions of an entrepreneur. 

Theories of entrepreneurship, Qualities of a successful entrepreneur, entrepreneur and leadership. 

Unit II 

Major entrepreneurial competencies, Developing Competencies, Entrepreneur and risk taking capacity.  Business 

planning and decision making. Innovation and creativity. 

Unit III 

Promotion of venture , Environmental Scanning, Project Planning; Legal requirements of establishing new unit. 

Unit IV 

Raising funds, capital structure decisions, sources of venture capital and need for documentation. Role of 

specialised financial institutions. 

Unit V 

Entrepreneurial Development Programme, Role and relevance of entrepreneurial development, Role of 

government in organising EDP, Role of entrepreneur in economic growth. 

Books Recommended 

1. Vasant Desai, “Dynamics of Entrepreneurial Development & Management.”HPH,Mumbai, 2002.” 
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2. S.M. Khanna, “Entrepreneurial Development . S. Chand & Sons;”New Delhi.” 

3. Udai Pareek and T.V.Rao:Developing Entrepreneurship: A Hand Book on Leaning Systms, 1970. 

4. Th-,l- lq/kk % O;kolkf;d m|ferk dk fodkl ¼jes'k cqd fMiks] t;iqj½ 

Paper II (b)Human Resource Management 

Duration : 3 hrs.          Max.Marks : 100 

N o t e  :  The question paper will contain three sections as under – 

Section-A :  One compulsory question with 10 parts, having 2 parts from each unit, short 

answer in 20 words for each part.    Total marks : 10 

Section-B :  10 questions, 2 questions from each unit, 5 questions to be attempted, 

taking one from each unit, answer approximately in 250 words.  

         Total marks : 50 

Section-C :  04 questions (question may have sub division) covering all units but not 

more than one question from each unit, descriptive type, answer in about 

500 words, 2 questions to be attempted.   Total marks : 40 

 

Unit I 

Human Resource Management : Concept, nature, scope, Functions, need and importance, organistion structure 

and its place in overall organisational set up. HRM in present perspectives. 

Unit II 

Procurement: Job Analysis and Job Description, Job specification. Recruitment, Selection, Induction and 

Placement. 

Manpower Planning. Career Planning and Development. 

Unit III 

Development: Training and executive development. Motivation - concept and Theories( Maslow, Herzberg, 

McClelland, McGregor) Job Evaluation,  Job Enlargement and Enrichment, Performance  Appraisal. 

Unit IV 

Compensation; Wages and Salary administration - Concept,  types, objectives, Factors affecting wages, Methods 

of compensation, Elements of wages, Fringe Benefits, Profit Sharing and Bonus. 

Unit V 

Union Management Relations - Collective Bargaing, Employee Discipline, Grievance Handling, Workers’ 

Participation in Management. Quality circles. 

 

Books Recommended : 

1. Arun Monappa and Mirza S.Saiyadin, “Personnel Management “, Tata Mc Graw Hill, New Delhi 1994. 

2. David S. Decenzo and Stephen P. Robbins “Human Resource Management,” Prentice Hall, New Delhi. 

3. Robert L. Methis and John H. Jackon, “Human Resource Management” South Western College Publishing.” 

4. Mamoria C.B. “ Personnel Management,” Himalaya Publishing House, Mumbai. 

5. Tripathi P.C. “ Human Resource Management,” 

6. 'kekZ ,oa lqjk.kk  ekuo lalk/ku izcU/k (jes'k cqd fMiks] t;iqj½A 
7- vxzoky ,oa iksjoky % lsfooxhZ; izcU/k (uo;qx lkfgR; lnu] vkxjk½ 
8- vfZZXugks=kh % Hkkjr esa vkS|ksfxd lEcU/k A 
9- 'kekZ ,oa lqjk.kk % lsfooxhZ; izcU/k ,oa vkS|ksfxd lEcU/k (jes'k cqd fMiks] t;iqj½ 
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Paper II (c)  Retail Business Management 

Duration : 3 hrs.        Max.Marks : 100 

N o t e  :  The question paper will contain three sections as under – 

Section-A :  One compulsory question with 10 parts, having 2 parts from each unit, short 

answer in 20 words for each part.    Total marks : 10 

Section-B :  10 questions, 2 questions from each unit, 5 questions to be attempted, 

taking one from each unit, answer approximately in 250 words.  

         Total marks : 50 

Section-C :  04 questions (question may have sub division) covering all units but not 

more than one question from each unit, descriptive type, answer in about 

500 words, 2 questions to be attempted.   Total marks : 40 

 

Unit I 

Introduction to retailing:definition, functions of retailing, types of retailing, forms of retailing based on 

ownership, Retail theories-Wheel of Retailing, Retail life cycle. Retailing in India-Influencing factors-present Indian 

retail scenario. Retailing  from the Internantional perspective. 

 
Unit II 

Consumer Behaviour in the retail context-buying decision process and its implication to retailing, influence of 

group and individual factors. Consumer Buying  behaviour,  Customer service satisfaction. Retail planning process 

-Factors to consider- preparing a complete business plan-implementation-risk analysis. 

 

Unit III 

Retail Operations : Choice of Store Location, Influencing  Factors, Market area analysis,  Trade area analysis,  

Rating Plan Method,  Site Evaluation, Retail Operations : Store layout and visual merchandising, Store designing - 

space planning, Retail Operations: Inventory management,  merchandise Management, Category management. 

 

Unit IV 

Retail marketing mix- an Introduction, Retail marketing mix: Product-Decisions related to selection of goods 

(Merchandise Management revisited)- Decisions related to delivery of service. Retail marketing mix : Pricing 

Influencing factors, approaches to pricing, price sensitivity,  value pricing, Markdown pricing. Retail marketing 

mix: Place-Supply channel-SCM principles-Retail logistics-computerised replenishment system-corporate 

replenishment policies. Retail marketing mix : Promotion-Setting objectives-communication effects- promotional 

mix. Human Resource Management in Retailing - Manpower planning -recruitment and training-compensation-

performance appraisal. 

 

Unit V 

Non store retailing The impact of Information Technology in retailing-Integrated systems and networking- EDI-Bar 

Coding-Electronic article surveillance- Electronic shelf labels- Customer database management system. Legal 

aspects in retailing. Social issues in retailing. Ethical issues in retailing. 

 

Books Suggested : 

 1. Barry Bermans and Joel Evans , "Retail Management- A strategic Approach", 8th ed.,   

  PHI Pvt. limited, New Delhi, 2002. 

 2. A. J. lamba, "The  art of retailing", 1st ed., tata McGrawhill, New Delhi, 2003 
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ch-dkWe & Hkkx f}rh; ijh{kk &2014 
O;kolkf;d izcU/k 

;kstuk  
nks iz'u i=   U;wure iw.kkaZd 72    vf/kdre vad 200 
iz'u i= izFke    le; vof/k 3 ?k.Vs     vad 100 
iz'u i= f}rh; ¼v]c] o l½ le; vof/k 3 ?k.Vs     vad 100 

iz'u i= 1 % dEiuh lfUu;e ,oa lfpoh; i}fr 
le;kof/k % 3 ?kaVs         iw.kkZad & 100 

uksV% bl iz'u i= esa 03 [k.M fuEu izdkj gksaxsa % 
[k.M v % bl [k.M esa ,d vfuok;Z iz'u ftlesa izR;sd bdkbZ ls 02 y?kq iz'u ysrs  gq, dqy 10 

y?kq iz'u gksaxs A izR;sd y?kq iz'u dk mÙkj yxHkx 20 'kCnksa esa gks A  dqy vad % 10  
[k.M c % bl [k.M esa izR;sd bdkbZ ls 02 iz'u ysrs gq, dqy 10 iz'u gksasxs A izR;sd bdkbZ ls ,d 

iz'u dk p;u djrs gq, dqy 05 iz'uksa ds mÙkj nsus gksaxs A izR;sd iz'u dk mÙkj yxHkx 
250 'kCnksa esa gks A         dqy vad % 50 

[k.M l % bl [k.M esa 04 iz'u o.kZukREkd gksaxs ¼iz'u esa Hkkx Hkh gks ldrs gS½ tks lHkh bdkbZ;ksa esa 
ls fn, tkosaxs] fdUrq ,d bdkbZ ls ,d ls vf/kd iz'u ugha gksxkAnks iz'uksa ds mÙkj fn;s 
tkus gSaAizR;sd iz'u dk mÙkj yxHkx 500 'kCnksa esa gksA    dqy vad % 40 

 
bdkbZ &1 

dEiuh dk vFkZ ,oa izd̀fr] dEifu;ksa dk oxhZdj.k] dEiuh dk fuekZ.k] ik"kZn& lhekfu;e ,oa ik"kZn &vUrfuZ;eA 
 

bdkbZ&2 
izfooj.k] dEiuh dh lnL;rk] va'k ,oa va'k iwath] _.k ysus ds vf/kdkj ,oa _.ki=A 
 

bdkbZ& 3 
lapkydks dh fu;qfDr] vf/kdkj] drZO; ,oa nkf;Ro] vU;k; ,oa dqizcU/k ls laj{k.k] dEifu;ksa dk lekiu &fofHkUu fof/k;kWaA 
 

bdkbZ&4 
dEiuh lfpo % ifjHkk"kk] fu;qfDr] xq.k (Qualities) fLFkfr vkSj drZO;] ;kpukvksa] vigj.k] va'kksa dk gLrkarj.k] ykHkka'k 
dh ?kks"k.kk ,oa Hkqxrku ds lanHkZ esa dEiuh lfpo ds drZO;A 
 

bdkbZ&5 

dEiuh  dh lHkk;sa] dk;kZoyh (Agenda)] dk;Zokgd la[;k (Qurorum) ladYi (Motions) ernku fof?k vkSj izLrko 

(Resolution and  Voting) lw{e (Minutes) vkfn dh i}fr;ksa ds lEcU/k esa izkjfEHkd Kku] dEiuh lHkk;sa&oS|kfud 
lHkk] okf"kZd lHkk] vlk/kkj.k lHkk vkSj cksMZ dh lHkkA 

lwpukvksa] lw{e] izLrkoksa vkSj ps;jeSu ds Hkk"k.k dk izk:i.k ¼drafting½  
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iz'u Ik= II ¼v½ m|ferk ds ewyk/kkj 
le;kof/k % 3 ?kaVs         iw.kkZad & 100 

uksV% bl iz'u i= esa 03 [k.M fuEu izdkj gksaxsa % 

[k.M v % bl [k.M esa ,d vfuok;Z iz'u ftlesa izR;sd bdkbZ ls 02 y?kq iz'u ysrs  gq, dqy 10 
y?kq iz'u gksaxs AizR;sd y?kq iz'u dk mÙkj yxHkx 20 'kCnksa esa gks A dqy vad % 10  

[k.M c % bl [k.M esa izR;sd bdkbZ ls 02 iz'u ysrs gq, dqy 10 iz'u gksasxs A izR;sd bdkbZ ls ,d 
iz'u dk p;u djrs gq, dqy 05 iz'uksa ds mÙkj nsus gksaxsAizR;sd iz'u dk mÙkj yxHkx 250 
'kCnksa esa gks A         dqy vad % 50 

[k.M l % bl [k.M esa 04 iz'u o.kZukREkd gksaxs ¼iz'u esa Hkkx Hkh gks ldrs gS½ tks lHkh bdkbZ;ksa esa 
ls fn, tkosaxs] fdUrq ,d bdkbZ ls ,d ls vf/kd iz'u ugha gksxk A nks iz'uksa ds mÙkj 
fn;s tkus gSa A izR;sd iz'u dk mÙkj yxHkx 500 'kCnksa esa gks A   dqy vad % 40 

 
 

bdkbZ & izFke 
m|ferk & vFkZ] fo'ks"krk,¡ 
m|eh  & m|eh dk vFkZ] izÑfr] izdkj] dk;Z] m|ferk dh fopkj/kkjk,¡] ,d lQy m|eh ds xq.k] m|ferk ,oa usrR̀o A 
 

bdkbZ & f}rh; 
Ekq[; m|eh; {kerk,¡] m|eh; {kerkvksa dk fodkl m|eh ,oa tksf[ke ysus dh {kerk] O;olk; fu;kstu ,oa fu.kZ;u] uoizorZu 
,oa lt̀uA 
 

bdkbZ & r`rh; 
miØe dk fodkl] ,uok;jesUVy Ldsfuax] ifj;kstuk&fu;kstu] ubZ bdkbZ dh LFkkiuk ds fy, dkuwuh vko';drk,a A 
 

bdkbZ & prqFkZ 
dks"k fuekZ.k] iwath lajpuk fu.kZ;u] miØe iwath ds L=ksr ,oa izys[khdj.k dh vko';drk,¡] fo'ks"khÑr foÙkh; laLFkkvksa dh 
Hkwfedk A 
 

bdkbZ & iape 
m|ferk fodkl dk;ZØe] m|ferk fodkl dh Hkwfedk ,oa izklafxdrkA m|ferk fodkl dk;ZØeksa esa ljdkj dh Hkwfedk A 
vkfFkZd fodkl esa m|ferk dh Hkwfedk A 
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iz'u Ik= f}rh; & ¼c½ ekuo lalk/ku izcU/k 
le;kof/k % 3 ?kaVs           iw.kkZad & 100 

uksV% bl iz'u i= esa 03 [k.M fuEu izdkj gksaxsa % 
[k.M v % bl [k.M esa ,d vfuok;Z iz'u ftlesa izR;sd bdkbZ ls 02 y?kq iz'u ysrs  gq, dqy 10 

y?kq iz'u gksaxs A izR;sd y?kq iz'u dk mÙkj yxHkx 20 'kCnksa esa gks A  dqy vad % 10  
[k.M c % bl [k.M esa izR;sd bdkbZ ls 02 iz'u ysrs gq, dqy 10 iz'u gksasxs A izR;sd bdkbZ ls ,d 

iz'u dk p;u djrs gq, dqy 05 iz'uksa ds mÙkj nsus gksaxs A izR;sd iz'u dk mÙkj yxHkx 
250 'kCnksa esa gks A         dqy vad % 50 

[k.M l % bl [k.M esa 04 iz'u o.kZukREkd gksaxs ¼iz'u esa Hkkx Hkh gks ldrs gS½ tks lHkh bdkbZ;ksa esa 
ls fn, tkosaxs] fdUrq ,d bdkbZ ls ,d ls vf/kd iz'u ugha gksxk A nks iz'uksa ds mÙkj 
fn;s tkus gSa A izR;sd iz'u dk mÙkj yxHkx 500 'kCnksa esa gks A   dqy vad % 40 

 

bdkbZ izFke 
ekuo lalk/ku izcU/k & vo/kkj.kk] izÑfr] {ks=] dk;Z] vko';drk ,oa egRo] laxBu lajpuk ,oa bldk lexz laxBu lajpuk 
esa LFkku] orZeku ifjis{; esa ekuo lalk/ku izcU/k  
 

bdkbZ f}rh; 
vf/kizkfIr &dk;Z fo'ys"k.k ,o dk;Z fooj.k] dk;Z fof'k"V fooj.k] HkrhZ] p;u] dk;Z ifjp; ,oa LFkkiu] ekuo 'kfDr 
fu;kstu] of̀r fu;kstu ,oa fodklA 
 

bdkbZ & r`rh; 
fodkl & izf'k{k.k ,oa vf/k'kklh fodklAvfHkizsj.k&vo/kkj.kk ,oa fopkj/kkjk,a (ekLyks] gtZoxZ] esDyhysUM] esdxzsxj½ dk;Z 
ewY;kadu] dk;Z foLrkj ,oa dk;Z lao/kZu] fu"iknu ewY;kadu  
 

bdkbZ prqFkZ 
{kfriwj.k % etnwjh ,oa osru iz'kklu & vo/kkj.kk] izdkj mís';] etnwjh fu/kkZj.k dks izHkkfor djus okys ?kVd] {kfriwj.k dh 
fof/k;k¡] etnwjh ds vko';d rRo] vuq"kaxh ykHk] ykHk Hkkfxrk ,oa vf/k ykHkka'k 
 

bdkbZ iape 
Je la?k&izcU/k lEcU/k&lkewfgd lkSnsckth] deZpkjh vuq'kklu] ifjosnuk fuokj.k] izcU/k esa deZpkjh lgHkkfxrk] DokfyVh 
lfdZyA 
 

iz'u Ik= f}rh; & ¼l½ QqVdj O;olk; iz'kklu 
le;kof/k % 3 ?kaVs           iw.kkZad & 100 

uksV% bl iz'u i= esa 03 [k.M fuEu izdkj gksaxsa % 
[k.M v % bl [k.M esa ,d vfuok;Z iz'u ftlesa izR;sd bdkbZ ls 02 y?kq iz'u ysrs  gq, dqy 10 
y?kq iz'u gksaxs A izR;sd y?kq iz'u dk mÙkj yxHkx 20 'kCnksa esa gks A    dqy vad % 10  
[k.M c % bl [k.M esa izR;sd bdkbZ ls 02 iz'u ysrs gq, dqy 10 iz'u gksasxs A izR;sd bdkbZ ls ,d 

iz'u dk p;u djrs gq, dqy 05 iz'uksa ds mÙkj nsus gksaxs A izR;sd iz'u dk mÙkj yxHkx 
250 'kCnksa esa gks A        dqy vad % 50 
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[k.M l % bl [k.M esa 04 iz'u o.kZukREkd gksaxs ¼iz'u esa Hkkx Hkh gks ldrs gS½ tks lHkh bdkbZ;ksa esa 
ls fn, tkosaxs] fdUrq ,d bdkbZ ls ,d ls vf/kd iz'u ugha gksxk A nks iz'uksa ds mÙkj 
fn;s tkus gSa A izR;sd iz'u dk mÙkj yxHkx 500 'kCnksa esa gks A   dqy vad % 40 

 

bdkbZ izFke 
QqVdj O;olk; ifjp;% QqVdj dk;Z] QqVdj ds izdkj&LokfeRo ds vk/kkj ij QqVdj izk:iA QqVdj fl}kUr&QqVdj 
pDdj&QqVdj thou pØA Hkkjr esa QqVdj O;olk; izHkkfor djus okys ?kVd] orZeku Hkkjrh; QqVdj ifjǹ';A varjkZ"Vªh; 
ifjis{; esa QqVdj dkjksckjA 

bdkbZ f}rh; 
QqVdj lanHkZ esa miHkksDrk O;ogkj&Ø; fu.kZ; izfØ;k ,oa mlds QqVdj dkjksckj ij izHkko&lewg ,oa oS;fDrd ?kVdks dk 
izHkkoA xzkgd [kjhnnkjh O;ogkj ,oa xzkgd lsok larqf"VA QqVdj fu;kstu izfØ;k&/;ku j[kus ;ksX; ?kVd&lEiw.kZ O;olk; 
;kstuk dh rS;kjh&fØ;kUo;u&tksf[ke fo'ys"k.kA 

bdkbZ r`rh; 
QqVdj izpkyu% dsanz ds LFkku dk pquko&izHkkfor djus okys ?kVd& cktkj {ks= fo'ys"k.k&O;kikj {ks= fo'ys"k.k&Js.kh ;kstuk] 
fof/k&LFky ewY;kaduAQqVdj izpkyu %dsanz vfHkU;kl ,oa ǹ';xr lkSnkxjh&QqVdj dsanz vfHkdYiuk&txg fu;kstuA QqVdj  
izpkyu% lkekU; lwph izcU/ku] lkSnkxjh izcU/ku&Js.kh izcU/kuA 

bdkbZ prqFkZ 
QqVdj foi.ku feJ.k&,d ifjp;A QqVdj foi.ku feJ.k%mRikn oLrqvksa ds p;u ls lEcfU/kr fu.kZ; ¼lkSnkxjh izca/ku 
iqujkoyksdu½&lsokvksa dh lqiqnZxh ds lEcfU/kr fu.kZ;A QqVdj foi.ku feJ.k %ewY; izHkkfor djus okys /kVd&ewY; fu/kkZj.k 
laca/kh fopkj&ewY; laosnu'khyrk&mi;ksfxrk ewY; fu/kkZj.k &ewY; ?kVkus ls lacaf/kr fu.kZ;A QqVdj foi.ku feJ.k%LFkku&vkiwrhZ] 
e/;LFk&iwrhZdrkZ&e/;LFk izcU/ku fl)kUr&QqVdj  laHkkj ra=&dEI;wVhdr̀ vkiwj.k&fuxeh; vkiwj.k uhfr;kWA QqVdj foi.ku feJ.k 
%lao)Zu& m)s'; fu/kkZj.k &laogu izHkko &lao)Zu feJ.kA QqVdj O;olk; esa ekuo lalk/ku izcU/ku ekuo 'kfDr fu;kstu&HkrhZ 
,oa izf'k{k.k&{kfriwrhZ&fu"iknu ewY;kaduA 

bdkbZ iape 
dsanz jfgr QqVdj O;olk;A QqVdj dkjksckj esa lwpuk izkS|ksfxdh dk izHkko&lqxzafFkr iz.kkfy;ka ,oa ra=&bZ-Mh-vkbZ-&ckj 
dksfMax&bySDVªksfud inkFkZ fuxjkuh&bySDVªksfud 'ksYQ ukei=&xzkgd lwpuk vk/kkj izcU/ku iz.kkyh] QqVdj O;olk; esa oS|kfud 
igywA QqVdj O;olk; esa lkekftd ,oa uSfrd fo"k;A 
  
iqLrdsa % 
1- cSjh ceZUl ,oa tks,y bokUl] *fjVsy eSusteSaV&, LVsVSftd ,izksp* 8oka ,Mhlu ih-,p-vkbZ- izkbosV fyfeVsM] ubZ 

fnYyh] 2002A 
2- ,-ts- ykEck] *fn vkVZ vkWQ fjVsfyax*] izFke laLdj.k] VkVk eSdxzkfgy] ubZ fnYyh] 2003A 
 
 

 

 

 

 

 


